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Job Description

Title:
                    Clinical Director
Reporting to:        CHUMS CEO
Accountable to:    CHUMS CEO
JOB PURPOSE:

The Clinical Director will be responsible for developing, organising and overseeing clinical staff and clinical delivery across all CHUMS services. The post holder will be responsible for supervising senior clinical staff and devising the clinical supervision structure across the service.  The post holder will be responsible for ensuring service compliance with the principles of CYP-IAPT. 
PRINCIPAL RESPONSIBILITIES
· Oversee all clinical processes across the CHUMS spectrum
· To support CHUMS clinical staff and directly supervise senior clinical staff

· Ensure CHUMS clinical teams are offering evidence-based interventions with 1:1 work and group work

· Be familiar with NICE guidelines and how this might affect clinical practice within the CHUMS teams

· Assist in the development of services

· To be a source of advice, information and assistance to families and partner organisations, particularly schools, health and social services, both locally and nationally

· Hold a small clinical caseload

· To participate in the development of systems for monitoring and evaluating the service

· Devise strategies and plans according to standards for excellence and growth

· Oversee the use of the client database, PCMIS

· Working with the local and regional groups for the requirements of CYP-IAPT and NHS MHSDS

· Ensure clinicians are engaged and understanding of the requirements of good ROM’s

· Promote a philosophy and culture of collaboration and evidence based practice

Key relationships:
· CHUMS Executive Team
· Senior Clinical Psychologist

· Clinical Team

· Schools

· CYP and families
GENERAL TERMS AND CONDITIONS

Variation

This job profile is not intended to be a complete list of duties and responsibilities but as a guide for information to the job and may be reviewed in the light of changed needs and as part of an individual’s personal development plan. Any changes will be made following discussion with the post holder.

The post holder will be expected to undertake ongoing personal, professional and management development in line with the responsibilities of the post. 

Equal Opportunity

All employees must comply with CHUMS Social Enterprise Equal Opportunity Policy and must not discriminate on the grounds of age, class, race, colour, nationality, ethnic or national grounds, disability, family responsibilities, gender, marital status, religion or sexual orientation or any other grounds which cannot be shown to be justifiable.

Health and Safety

All employees are subject to the requirements of the Health & Safety at Work Act. The post holder is required to ensure that his/her work methods do not endanger themselves or others.

Data Protection/Confidentiality

All employees are subject to the requirements of the Data Protection Act 1998 and must maintain strict confidentiality in respect of patient and staff records and information in accordance with Current Date Protection Legislation.
Continuing Professional Development

The post holder will be expected to undertake ongoing personal, professional and management development in line with the responsibilities of the post.


	Requirements
	Essential
	Desirable
	Assessed

	Education and Training
	· Postgraduate doctorate in Clinical or Counselling Psychology
· Formal supervision qualification
	
	Certificate

Interview

	Knowledge and Experience
	· Wide experience of working within a CAMHS setting
· Experience of delivering CYP-IAPT services

· Experience of delivering a range psychological interventions

· Experience of managing a multi-disciplinary clinical team

· Experience of working with children and young people and their families in both a group and individual setting

· Experience of facilitating groups

· Knowledge of other services available for children/young people and their families
	· Knowledge of local education, social and primary care services
	Application
Interview

	Skills and Abilities
	· Evidenced leadership and facilitation skills
· Excellent communication skills in supporting both adults and children as well as other professionals

· Basic keyboard and IT skills
	
	Interview

	Personal Qualities
	· Warm facilitating style with children, families, staff and other professionals and the ability to work co-operatively for the benefit of service users
· Ability to motivate other team members

· Ability to cope with high workload and multiple demands on time

· Ability to manage time effectively and prioritise workload

· Ability to deal with highly distressing and emotive situations

· A demonstrated commitment to service development through evaluation and audit
	
	Interview

	Other requirements (eg UK driving licence, week-end working, travel away from home)
	· Ability to identify and provide support to staff who are vulnerable or need some individual encouragement

· Car owner

· Will be office based but will be required to travel

· Ability to work flexible hours to meet the needs of the service
	
	Interview
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Candidates will only be invited for interview if they meet the essential criteria for this post.  The desirable criteria will be used to shortlist where the application of the essential criteria only, produced a large number of applicants
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