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Job Description

Title:
                    Family Wellbeing Practitioner (Placement)
Reporting to:         Bereavement Service Manager 
Accountable to:    Operational Director 
Contract:
         Placement contract for up to 1 year
JOB PURPOSE:

The Family Wellbeing Practitioner on placement will be responsible for supporting children, young people and their families who have been bereaved across Kent and Medway by offering 1:1 session’s virtually or face to face and helping to facilitate our bereavement workshop programme. 
DUTIES AND RESPONSIBILITIES
· You will work with a minimum client base of three children (per one day placement) and or assist in the co-facilitating bereavement workshop depending on the needs of the service 

· Attend fortnightly supervision with a qualified CHUMS supervisor 

· Will be required to participate in team meetings, reflective practice case discussion, undertake mandatory training and attend additional training provided on specific related topics  

· Ensure all client case notes, assessments and any other documentation is completed within 24 hours and PCMIS database is updated in accordance with the policies and procedures of CHUMS
· Contribute to quarterly reports through case studies as requested  
· Adhere to CHUMS confidentiality and information sharing policy 
· Abide by the governing body of the training profession such as the BACP Ethical Framework or HCPC
· Carry out any other activity that may reasonably be requested the management team, drawing on broader skills and knowledge.
 Essential requirements: 

· Be confirmed as ‘fit to practice’ by Course tutors prior to starting placement
· Demonstrate understanding of confidentiality and ethical boundaries as defined by the BACP / HPCP 
· Demonstrate an interest in contemporary bereavement theories and practice and earlier theories influencing the development of these (e.g. Attachment). 
· Demonstrate excellent communication skills
· Be flexible, enthusiastic, proactive and self-motivated
· Be committed to continuous personal and professional development
· Be committed to the CHUMS vision and values
· Be a current student member of the BACP / HCPC  

COMMUNICATION AND RELATIONSHIPS:

Key relationships:

· Bereavement Service Manager

· Bereavement Clinical team
· Wider CHUMS bereavement team
· Volunteers
· Operations Director 
PHYSICAL:

· Good keyboard skills

POLICY AND SERVICE:

· Follows CHUMS policies 
information resources:

· Records personally generated information

· Ensures systems are kept up-to-date with client/visit information

· Writes evidence-based reports
Research and development:

· Undertakes occasional research projects in own specialist area as required
freedom to act:

· Is supervised rather than managed
· Ability to prioritise own workload effectively
· Ability to use own initiative, make decisions and plan time effectively ensuring deadlines are achieved

additional information:

mental effort:

· Frequent concentration required with interruptions
· The ability to work under pressure and prioritize workload as appropriate

emotional effort:

· Exposure to distressing or emotional circumstances
working conditions:
· Uses computer for significant part of the day
GENERAL TERMS AND CONDITION
Variation
This job profile is not intended to be a complete list of duties and responsibilities but as a guide for information to the job and may be reviewed in the light of changed needs and as part of an individual’s personal development plan. Any changes will be made following discussion with the post holder.

The post holder will be expected to undertake on-going personal, professional and management development in line with the responsibilities of the post. 

Equal Opportunity
All employees must comply with CHUMS Social Enterprise Equal Opportunity Policy and must not discriminate on the grounds of age, class, race, colour, nationality, ethnic or national grounds, disability, family responsibilities, gender, marital status, religion or sexual orientation or any other grounds which cannot be shown to be justifiable.

Health and Safety
All employees are subject to the requirements of the Health & Safety at Work Act. The post holder is required to ensure that his/her work methods do not endanger themselves or others.

Data Protection/Confidentiality
All employees are subject to the requirements of the Data Protection Act 1998 and must maintain strict confidentiality in respect of patient and staff records and information

Continuing Professional Development

The post holder will be expected to undertake ongoing personal, professional and management development in line with the responsibilities of the post


	Requirements
	Essential
	Desirable
	Assessed

	Education and Training 


	· Diploma in Counselling (Level 4 or above). If you are in your first year you will have completed a full academic year Certificate Course in Counselling or the equivalent of 9 - 12 months.
· Degree, MSc or MA in Counselling, Counselling Psychology or Psychotherapy - if you are in your first year you will have relevant experience of direct work with children

	· Computer skills, I.T skills
· Membership of BACP/ BPS 

	Interview

Application


	Knowledge and Experience

	· Some knowledge and experience of children’s mental health

· Demonstrate an understanding in contemporary bereavement theories and practice.
- 
	· Experience of working with children and young people in a group and/or individual setting
· Experience of working within a context of bereavement and loss
· Experience of working with clients who have complex needs

	Application
Interview

	Skills and Abilities


	· Excellent communication skills Basic keyboard and I.T skills
	
	Interview

	Personal Qualities 


	· Ability to manage time effectively and prioritise workload

· Ability to deal with highly distressing and emotive situations


	
	Interview

	Other Requirements

(eg UK driving licence, shift/weekend working, travel away from home)


	· Driver
· Ability to work flexible hours to meet the needs of the service including some occasional weekends and evenings  


	
	Interview



Candidates will only be invited for interview if they meet the essential criteria for this placement. The desirable criteria will be used to shortlist where the application of the essential criteria only, produces a large number of applicants.
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